
North Carolina’s healthcare workforce 
shortages

Among the four most in-demand healthcare roles, North Carolina must add 
the following number of individuals to the workforce each year to keep pace 

with retirements/exits and new job creation.

Annual Demand Through 2028

Registered Nurse 7,010

Licensed Practical Nurse 1,630

Certified Nursing Assistant 9,050

Certified Medical Assistant 3,850

Annual Demand Forecasts sourced from JobsEQ®.



NC saw an uptick in newly certified nurses, but 
there is still a ways to go

2024 saw an 8.3% y-o-y increase in education output for RNs and an 9% y-o-y increase 
in educational output for LPNs. While positive, the state’s healthcare workforce will 

deteriorate if we do not fully balance supply and demand.

WHERE WE ARE:

Annual Education Output 
(2024)

WHERE WE NEED TO BE:

Annual Demand Through 
2028

ANNUAL GAP:

Registered Nurse 4,593 7,010 2,417

Licensed Practical Nurse 913 1,630 717

Annual Demand Forecasts sourced from JobsEQ®. Annual Education Output Figures leverage 2024 BON NCLEX figures for RN, LPN positions.



State is on a positive trajectory to addressing 
shortages

Education & Public 
Sector Partners

Association Partners

Statewide Coordinating Organizations
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